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Title Vl Policy Statement

Title Vl of the Civil Rights Act of 1964 prohibits discrimination on the basis of race, color,

national origin, disability, religion, sex, sexual orientation, gender identity, age, low income

status, or limited English proficiency in programs and activities receiving Federal financial

assistance. Specifically, Title Vl provides that "no person in the United States shall, on the
grounds of race, color, national origin, disability, religion, sex, sexual orientation, gender identity,

age, low income status, or limited English proficiency be excluded from participation in, be

denied the benefits of, or be subjected to discrimination under any program or activity receiving
Federal financial assitance4" (42 U.S.C. Section 2000d).

The City of Fort Wayne is committed to ensuring that no person is excluded from participation

in, or denied the benefits of its services on the basis of race, color, national origin, disability,
religion, sex, sexual orientation, gender identity, age, low income status or limited English
proficiency as protected with Title Vl (Exhibit 1).

This plan was developed to guide The City of Fort Wayne in its administration and management

of Title Vl related activities.
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Organization and Staffing

The Risk Management Specialist within the City of Fort Wayne's Risk Management Department,

Krista Maxwell, serves as the Title Vl Coordinator on behalf of The City of Fort Wayne
(Executive Order; Exhibit 2). The Title Vl Coordinator is responsible for the overall management

of the Title Vl Program to ensure the compliance with provisions of the City's policy of non-

discrimination with the law. The contact information for the Title Vl Coordinator is as follows:

Krista Maxwell
Title Vl Coordinator
200 E. Berry Street, Suite 470
Fort Wayne, lN 46802
Ph:260-427-6362
Fax: 26O-427-6947

Krista- Maxwell@Citvoffortwavne. orq

Responsibilities of Title Vl Coordinator

As authorized by the LPA Administrator, the Title Vl Coordinator is responsible for initiating,
monitoring, and ensuring LPA compliance with Title Vl requirements as follows:

. Administer, coordinate and lmplement the Title Vl Program plan.

. Review written Title Vl complaints and ensure every effort is made to resolve complaints
informally at the local or regional level.

. Review statistical data gathering process to ensure sufficiency of data for meeting
requirements of Title Vl program administration.

. Ensure that available census data is included as a part of all Environmental lmpact
Statements/Assessments (ElS/ElA) for projects receiving Federal Highway
Administration or other Federal assistance.

. Conduct or facilitate training programs on Title Vl issues and regulations for LPA
employees; facilitate Title Vl training for appropriate staff, contractors and sub-recipients.

. Review and update the LPA Title Vl plan as needed or required.

. Prepare an annual report of Title Vl accomplishments and changes to the program in the
preceding Federal fiscal year, identify goals and objectives forthe upcoming year as
required.

. Work with LPA staff to develop and disseminate Title Vl program information to LPA
employees and sub-recipients, including contractors, subcontractors, consultants, and
sub-consultants and beneficiaries, as well as the general public.
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. Work with other LPA offices to establish procedures for promptly resolving deficiencies,
as needed. Recommend procedures to identify and eliminate discrimination that may be
discovered in and LPA processes.

. The Coordinator will maintain and update Legislative and Procedural information for the
current LPA Title Vl Plan.

Department Head (Title Vl Liaison) Responsibilities

The Department Heads for the City of Fort Wayne are as follows:

Na rne Title Contact
Number

E-mail Address

Thomas Henry Mayor 260-427 -lLtL Mavor@citvoffortwavne.org
Lana Keesling City Clerk 260-427 -722t La na.Keeslins@citvoffortwavne.orp
Karl Bandemer Deputy Mayor 260-427 -7Ltt M avo r@c itvoffo rwtav n e.o rR

Jonathan Perlich Public lnformation Officer 260-427 -lLL! John. Perlich @citvoffortwavne.org
Julie Sanchez Director-Citizen Services 260 427 -63L1 i u lie.Sanchez@citvoffortwavne.org
Carolyn Ovitt Director-Human

Resources
260-427 -L778 Ca rolVn.Ovitt@citvoffortwavne.org

Laura Townsend HR and Benefits Manager 260-427 -2634 Laura.Townsend @ c itvo ffo rtwa v n e. o rg
Len Poehler City Controller 260-427 -7349 Len. Poehler@citvoffortwavne.ors
Valerie Ahr Deputy Controller 260-427 -7LO7 Va le rie.Ah r@citvoffortwavne.ors
Nancy McAfee Director- Risk

Management
260-427 -177 6 Nancv. Mcafee@citvoffortwavne.orE

Barry Marq ua rt Property Manager 260-427 -t457 Ba rry. Ma rqua rt@citvoffortwavne.orq
Steven Gillette Director-Purchasing 260-427 -t755 Steve.Gillette@citvoffortwavne.org
James Haley Chief lnformation Officer 260-427 -7461 Ja mes.Halev@citvoffortwavne.org
Mona Snider Payroll Manager 260,427 -5285 Mona.Snider@citvoffortwavne.orp
Gregory Leatherman Director-Community

Development
260-427 -2702 Gleg.Leatherman@cityoffortwavne.ors

Pamela Ho locher Deputy Director-Planning 260-427 -2t39 Pam.Holocher@citvoffortwavne.orq
Deputy Director-OHNS 260-427 -2758

Cindy.Joyner Deputy Director- NCE 260-427 -t323 Cindv.Jovner@citvoffortwavne.org
Carol Helton city Attorney 260-427 -6360 Ca rol.Helton@citvoffortwavne.org
Teresa Neumeier Director-lnternal Audit 260-427 -1t1.9

Bob Kennedy Director-Public Works 260-427 -697 1- Bob. Kennedv@citvoffortwavne.ors
Michelle Nelson BOPW-Manager 260-427 -6987 Michelle.Nelson@citvoffortwavne.ore
David Christma n Right of Way-Manager 260-427 -2721 David.Christma n @citvoffortwaVne.org
Brent Spindler Director-Traffic Ops 260-427 -2344 Brent.Soind ler@citvoffortwavne.orp
Larry Campbell Director-Fleet

Management
260-42t -529L La rrv.Campbell@citvoffortwavne.ore

Matthew Gratz Manager-Solid Waste 260-427 -247 4 Matt.Gratz@ciWoffortwayne.org
Brian Shim kus Street Commissioner 260-427 -2333 Brian.Shimkus(ocitvoffortwavne.org
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"Positions and contact information subject to change at any time.'
.Updated 113012017'

Each Department Head within the City of Fort Wayne is responsible for the following
under Title Vl:

o Ensuring all City contract documents contain the appropriate Title Vl provisions (Exhibit

#3).
. Consulting with the Title Vl Coordinator when Title Vl complaints are received or issues

arise.
. Ensure that all people are treated equitably regardless of race, color, national origin,

disability, religion, sex, sexual orientation, gender identity, age, low income status or

limited English proficiency.
o Develop and update internal policies and procedures to ensure Title Vl compliance

during all phases of projects, activities, etc.

o Ensure all business pertaining to the selection, negotiation, and administration of

consultant contracts and agreements is accomplished without discrimination based on

race, color, national origin, disability, religion, sex, sexual orientation, gender identity,

age, low income status, or limited English proficiency.

o Provide information in the appropriate language or interpreters (within reason) as

needed for individuals with disabilities and LEP persons.

Mario Trevino Tech Services-Manager 260-427 -LL36 Mario.Trevino @citvoffortwavne.orR
Dawn Ritchie Greenways-Manager 260-427 -6002 Dawn.Ritchie@citvoffortwavne.ors
Kumar l\4 eno n Director-City Utilities 260-427 -1,301 Kumar.Menon @citvoffortwavne.orq
Justin Brugger Deputy Director-Business 260-427 -2836 Justin.Brugqer@citvoffortwavne.orE

Matthew Wirtz Deputy Director-
Engineering

260-427 -2690 Matthew.Wirtz@citvoffortwavne.ors

Matthew Land Deputy Director-
Policy/Planning

260-427 -2577 Matt.Land @citvoffortwavne.org

John Clark Deputy Director-Asset
Management

260-427 -2694 John.Clark@ciwoffortwavne.ors

Kurt Roberts Su pe rinte nde nt-W M S 260-427 -2484 Kurt. Roberts@citvoffo rtwavne.ore

Joseph Johnson Superintendent-WPCM 260-427 -1063 Joe.Johnson@citvoffortwavne.org

Brian Robinson Superintendent-WPCP 260-421-2409 Bria n. Ro b in so n @ citvoffo rtwavn e.o rg

Mike Gierscher Superinte ndent-FLP 260-427 -2955 Mike.Gierscher@citvoffortwavne.org
Steven Reed Chief of Police 260-427 -L23L Steve. Reed@citvoffortwavne.org
Amy-Jo Sites Director-Animal Care &

Control
260-427 -550L Amv-Jo.Sites@citvoffortwayne.org

Eric Lahey Fire Chief 260-427 -7t69 Eric. Lahev@citvoffortwavne.o rg

Alvin Moll Director-Pa rks &Rec 260-427 -600t Al. Moll @citvoffortwavne.ors
Ga rry Morr Deputy Director-Parks 260-427 -6060 Garrv.Morr@citvoffortwavne.org
Steven McDaniel Deputy Director- Park

Maintenance
260-427 -6407 Steve.McDa niel @cityoffortwayne.org

Charles Reddinger Deputy Director-Parks 260-427 -6009 Chuck.Redd ineer@citvoffortwavne.ore
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Department Head (Title Vl Liaison) Reporting

The Department Heads must submit the Title Vl Compliance Review Form (Exhibit # 5) to the
Title Vl Coordinator to be used as an assessment tool to determine whether the departments

are in compliance with Title Vl and to ascertain instances where the Title Vl Coordinator may
provide training to help the Department Heads achieve its Title Vl goals and maintain
compliance. The Title Vl Coordinator will review the data collection procedures for each
department periodically to ensure compliance with The City of Fort Wayne's Title Vl Program

requirements. The Department Heads should prepare the report and submit it annually around
October.

The following information should be included in each annual report submitted:

o Number of federally funded projects awarded during the past year.
. Number of Title Vl Complaints received during the past year.

. Attendance at public meetings/hearings tracked and broken down by ethnicity, race,
gender, and disability.

o Data collected on ethnicity, race, gender, and disability for communities impacted by

construction projects.

Does your staff understand the Title Vl Policy and Procedures set in place for the

City?

lnformation on number of LEP persons needing assistance including service used

and any related costs.

. Any questions, comments, or concerns regarding the Title Vl Policy and Procedure.

Training

The Title Vl Coordinator will make Title Vl Program and the LEP Plan training available to

employees, contractors, sub-recipients, and the Title Vl Liaisons. The training will provide

information on Title Vl provisions and operation and identifying Title Vl issues and resolution of

complaints. All City of Fort Wayne employees and Title Vl Liaisons training will be tracked by

the City's Human Resources tracker. This will be documented and added to the annual Title Vl

report.
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City of Fort Wayne Complaint Procedure

Any person who believes that he or she as a member of a protected class, has been

discriminated against based on race, color, national origin, gender identity, age, disability, sex,

sexual orientation, religion, low income status, or Limited English Proficiency in violation of Title

Vl of the Civil Rights Act of 1964, as amended and its related statutes, regulations and

directives, Section 504 of the Vocational Rehabilitation Act of 1973, Americans with Disabilities
Act of 1990, as amended, the Civil Rights Restoration Act of 1987, as amended, and any other
Federal nondiscrimination statute may submit a complaint. A complaini may also be submitted
by a representative on behalf of such a person.

It is the policy of the City of Fort Wayne to conduct a prompt and impartial investigation of all

allegations of discrimination and to take prompt effective corrective action when a claim of
discrimination is substantiated.

No one may intimidate, threaten, coerce or engage in other discriminatory conduct against
anyone because they have taken action or participated in an action to secure rights protected by
the civil rights laws. Any individual alleging such harassment or intimidation may submit a

complaint by following the procedure printed below.

Any individual who feels that he or she has been discriminated against may submit a written or
verbal complaint. The complaint may be communicated to any city of Fort wayne Department
supervisor or to the city of Fort wayne Title vl coordinator, Krista Maxwell. The complaint
should be submitted within 60 days of the alleged discrimination. Complaint forms may be found

on the city of Fort wayne website, http://www.citvoffortwavne.orq/, or in the city of Fort wayne
Risk Management office (Exhibit #6). lndividuals are not required to use the city of Fort wayne
complaint form. lf necessary, the city of Fort wayne will help an individual prepare his or her

complaint to writing for his or her signature.

Generally a complaint should include the name, address and telephone number of the individual

complaining (complainant) and a brief description of the alleged discriminatory conduct including

the date of harm. An individual submitting a complaint alleging discrimination may include any

relevant evidence, including the names of witnesses and supporting documentation.

Complaints should be directed to:

Krista Maxwell
Title Vl Coordinator

Risk Management Specialist, Risk Management
Gity of Fort WaYne
200 E. Berry Street

Fort Wayne, lndiana 46802
260427-6362

Krista.Maxwel l@citvoffortwavne.o rq
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Within 60 days of the receipt of the complaint the City of Fort Wayne will conduct an
investigation of the allegation based on the information provided and issue a written report of its
findings to the complainant. The City of Fort Wayne will try to obtain an informal voluntary
resolution to all complaints at the lowest level possible.

A complainant's identity shall be kept confidential except to the extent necessary to conduct an
investigation. AII complaints shall be kept confidential.

These procedures do not deny the right of any individual to file a formal complaint with any
government agency or affect an individual's right to seek private counsel for any complaint
alleging discrimination.

Complaints may also be filed with the following government agencies:

I ndiana Department of Transportation
Economic Opportunity Division
100 N. Senate, Room N750
lndianapolis, lN 46204
Phone: (317) 233-651 1

Fax: (317) 233-0891

lndianapolis District EEOC Office
10'l West Ohio Street, Ste 1900
lndianapolis, lN 46204
Phone: (800) 669-4000
Fax: (317) 226-7953
TTY: 1 (800) 669-6820

lndiana Civil Rights Commission
100 N. Senate Ave., Room N103
lndianapolis, lN 46204
Toll Free: 1 (800) 628-2909
Phone: (317) 232-2600
Fax: (317) 232-6560
Hearing lmpaired: 1 (800) 743-33
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Processing Complaints

The Title Vl Coordinator will process all complaints. The Title Vl Coordinator is responsible for:
. Maintaining a log of all complaints. The Title Vl Coordinator will note the complaint
in the log (Exhibit #7) by sequential case number based on the year, month and order in
which the City received the complaint. For example, if the City received its first complaint
on March 4, 2011 , the case number would be 201 1-03-0'1.

. Acknowledging receipt of the complaint and informing the Complainant of the action
taken or proposed action to be taken to process the complaint in the form of an
acknowledgement letter. The acknowledgement letter shall include a restatement of the
complaint, brief statement of the City's jurisdiction over the sub-recipient if the complaint
is regarding a sub-recipient, and contact information for the investigator assigned to
conduct the investigation.

. Providing written notice of the complaint to INDOT within 10 working days of receipt of
the complaint.

. Forwarding a notice via certified mail to the Respondent informing them of the
allegations, requesting a position statement and providing the name and telephone
number of the Title Vl Program staff person assigned to investigate the complaint.

. lnforming the Complainant that he or she has a right: (1) to have a witness or
representative present during any interviews and (2) to submii any documentation he or
she perceives as relevant to proving the allegations contained in the complaint.

. Providing the Respondent an opportunity to respond to all aspects of the Complainant's
allegations.

. Determining which witnesses will be contacted and interviewed.

. Contacting the Complainant at the conclusion of the investigation to provide the

Complainant an opportunity to provide additional information before the Cityy prepares

its final report to be foruarded to INDOT.

. Writing a confidential investigative report (lR) and foruarding a copy of the same to
INDOT. The report shall not be disclosed to the complainant or Respondent. The report
shall include the following:

. A summary of the written complaint;

. A brief description of the standard of reviedmethodology used to investigate
the complaint;
. Summarized statements taken from witnesses;
. Findings of fact and an analysis of the evidence gathered The analysis should
address each allegation in the complaint and Respondent's position;
. A determination, based on the preponderance of evidence presented, of
whether the complaint is substantiated or unsubstantiated; and
. Proposed corrective action for substantiated cases.

. Drafting a Letter of Findings (LOF) and mailing the LOF to INDOT' Respondent and
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Complainant (by certified mail) within 60 calendar days of the date the complaint was

received by the City. The LOF will include the following:
. A summary of the written complaint;
. A brief description ofthe standard of review/methodology used to investigate
the complaint;
. Findings of fact and an analysis of the evidence gathered. The analysis should
address each allegation in the complaint and Respondent's position;
. A determination, based on the preponderance of evidence presented, of
whether the complaint is substantiated or unsubstantiated;
. Proposed corrective action for substantiated cases; and
. A notice of the right to appeal to the FHWA with an outline of the procedures for
appeal.

Corrective Action

lf the City recommends corrective action, the City will give the Respondent 30 calendar days to

inform the City of the actions taken for compliance. The Title Vl Coordinator shall monitor
Respondent's corrective action compliance. Corrective action may include actions that the
Respondent will complete at a future date after the initial 30 days and must include projected

time in which the Respondent will complete the action. lf the Respondent has not taken the
recommended corrective action within the 30-day period allowed, the City will find the
Respondent to be in noncompliance with Title Vl and its implementing regulations.
Noncompliance not corrected by informal means as described above may be subject to

sanctions as per 49 CFR S 21 .1 3.
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Pre-l nvestigative/Adm i nistrative Closures

It is the general practice of the City to investigate all complete complaints; however, the City

may administratively close a complaint at its discretion. The types of complaints that may be

administratively closed and will not be investigated include, but are not limited to, the following:

. Complainis that fail to state a claim or provide any substantial or coherent claim;

. Complaints that are outside the scope of the City's Title Vl jurisdiction;

. Untimely complaints filed more than 60 days after the alleged discriminatory acts;

. Complaints voluntarily withdrawn by the Complainant;

. Complainis in which the investigation has been impaired by the City's inability to locate
the Complainant;

. Complaints that are a continuation of a pattern of previously filed complaints involving

the same or similar allegations against the same recipient or other recipients that
repeatedly have been found factually or legally unsubstantiated by the City;

. Complaints containing the same allegations and issues that have been addressed in a

recently closed complaint or compliance review conducted by the City;

. Complaints containing allegations that are foreclosed by previous decisions by the

Federal courts, Department of Justice or the City policy determinations;

. Complaints filed for complainants or parties who refuse to cooperate with the

investigation and whose lack of cooperation substantially impairs the completion of the

investilation. ln such circumstances, the Complainant should be contacted and advised

that th;ir lack of cooperation has hindered the investigation. Furthermore, the

complainant must be advised that continued failure to cooperate may result in an

administrative closure of the complaint without further investigation;

. Complaints transferred to another agency for investigation; and

. complaints where the death of a complainant makes it impossible to investigate the

allegaiions fully or the death of the Complainant forecloses the possibility of relief

beciuse the complaint involved potential relief solely for the Complainant or injured

Party.

The City shall notify Complainants in writing via certified mail when a determination is made to

adminiitratively close a case without further investigation. The notification shall include an

explanation of the basis for the administrative closure.
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Appeals Procedures

The Complainant has the right to appeal to INDOT any determination that results in an
unsubstantiated claim. The City will convey to the Complainant the procedures for filing the
appeal to INDOT along with the Letter of Findings. The procedure for filing an appeal with
INDOT is:

. Complainant must submit the appeal in writing to the Title Vl Coordinator within 14
calendar days of receipt of the City's Letter of Findings.

. Complainant must cite in the appeal the specific portion(s) of the flnding with which the
Complainant disagrees and the reason(s) for the disagreement.

. The City will forward the appeal and the record within seven (7) calendar days to
INDOT for review.

. INDOT has 30 calendar days after the receipt of the appeal to complete its review.

. Written findings of INDOT are then sent to the Complainant and the Title Vl
Coordinator.

Confidentiality

ln accordance with DoT order 1000.12, the city shall keep all complainants' identities

confidential except to the extent necessary for carrying out an investigation. lf an investigator

determines that it is necessary to disclose the Complainant's identity to the Respondent or a

third party the investigator must first obtain Complainant's written permission. Furthermore, the

City shaliobtain a Cohplainant's written consent before providing a copy of the complaint to the

Respondent or a third party.

Records

The Tifle Vl Coordinator shall maintain all records of an investigation in a confidential area for

three (3) years after the completion of the investigation.

Summary of Complaints Received

. As of April 2017 lherc were no Title Vl related complaints.
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Public Participation and Outreach

The City of Fort Wayne's Title Vl Coordinator will update the Title Vl webpage as needed.

The City of Fort Wayne, lndiana will make available a Voluntary Title Vl Public lnvolvement
Survey (Exhibit #8) available at all public meetings and hearings. The Presiding Officer is
responsible for making an announcement at the beginning and at the end of the meeting or
hearing informing the attendees of the purpose of the survey and requests the attendees to
complete the survey.

The completed surveys will be retained for three (3) years from the date of the meeting or
hearing.

Title Vl Civil Rights Compliance Reviews

The City of Fort Wayne, lndiana performs annual reviews to determine overall compliance with

Title Vl of the Civil Rights Act of 1964, which prohibits discrimination against person(s) based on

race, color, national origin, disability sex, age, low income status, or limlted English proficiency

in programs or activities, receiving Federal financial assistance. The City of Fort Wayne

performs annual reviews through interviews and document reviews within each department

(See Exhibit #5 - Compliance Review Form).
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Limited English Proficiency (LEP) Plan

This Limited English Proficiency Plan has been prepared to address City of Fort Wayne, lndiana
responsibilities as a recipient of federal financial assistance as they relate to the needs of
individuals with limited English language skills. The plan has been prepared in accordance with
Title Vl of the Civil Rights Act of 1964, U.S.C. 2010, and its implement regulations provide that
no person shall be subjected to discrimination on the basis of race, color, national origin,
disability, religion, sex, sexual orientation, gender identity, age, low income status or limited
English proficiency under any program or activity that receives federal financial assistance.

Executive Order 131 66, lilled lmproving Access fo Services for Persons with Limited English
Proficiency, indicates that differing treatment based upon a person's inability to speak, read,
write or understands English is a type of national origin discrimination. lt direcis each federal
agency to publish guidance for its respective recipient clarifying their obligation to ensure that
such discrimination does not take place. This order applies to all state and local agencies which
receive federal funds, including all City of Fort Wayne departments and divisions receiving
federal grant funds.

ln developing the plan while determining the City of Fort Wayne's extent of obligation to provide
LEP services, we undertook the U. S. Department of Transportation's four-factor analysis which
considers the following factors:

L The number or proportion of LEP person in the service area who may be served
or are likely to encounter a City program, activity, or service.

The City of Fort Wayne has a population of 253,691 based on the 2010 U.S. Census.
The total population for The City of Fort Wayne 5 years of age and older is 237 ,780
based on lhe 2O11-2015 5 Year American Community Survey. The 2011-2015 5 Year
American Community Survey determined that 13,240 (5.6% of the City's population)
persons in The City of Fort Wayne have limited English proficiency; that is; they speak
English "not well" or "not at all". The Spanish language was the largest non-English
speaking language group. Based on the 2011-2015 5 Year American Community Survey
there were 6,477 respondents age 5 and older identified as speaking the Spanish
language that spoke English "not well" or "not at all".

2. The frequency with which LEP individuals come in contact with a City program,
activity, or service.

The City of Forl Wayne will be implementing the LEP Plan in July 2017 therefore the City
will assess the frequency at which employees have or could have contact with LEP
persons over the next year.

3. The nature and importance of the program, activity, or service provided by the
City to LEP community.

The majority of the population, 88.7%in The City of Fort Wayne speaks only English.

Based on the 201 1-2015 5 Year American Community Survey the largest geographic
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concentration of any one type of LEP individuals in The City of Fort Wayne service area

is Spanish.

4. The resources available to the City and overall cost to provide LEP assistance'

This will be a goal in the upcoming year for The City of Fort Wayne to investigate and
select a resource for interpreting and document translation service that best serves the
needs of The City of Fort Wayne.

Language Assistance

A person who does not speak English as their primary language and who has a limited ability to
read, write, speak or understand English may be a Limited English Proficient person and may
be entitled to language assistance with respect to The City of Fort Wayne's programs and
activities. Language assistance can include interpretation, which means oral or spoken transfer
of a message from one Ianguage into another language and/or translation, which means the
written transfer or a message from one language into another language. The City of Fort Wayne
will determine when interpretation and/or translation are needed and are reasonable. How City

staff may identify if an interpreter is needed or if an LEP person needs language assistance:

. Examine records to see if requests for language assistance have been received in the
past, either at meetings or over the phone, to determine whether language assistance
might be needed at future events (Exhibit 10)

. Have Language ldentification Flashcards (Exhibit 11) available at Ciiy events near the

reg istrationlable and at customer service areas easily accessible to the staff. lndividuals

ser-identifying as persons not proficient in English may not be able to be accommodated

with translation assistance at the time, but it will assist in identifying language assistance

needs for future events.
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Language Assistance Measures

Although there is a low percentage in the city of Fort wayne of LEP individuals, that is, persons

who speak English "not well" or "not at all", the City of Fort Wayne will strive to offer language
assistance using the following measures:

. lf an individual asks for language assistance and The city of Fort wayne determines

that the individual is an LEP person and if language assistance is necessary to provide

meaningful access. The City of Fort Wayne has the discretion to determine whether
language assistance is needed, and if so, the type of language assistance necessary to
provide meaningful access.

. When an interpreter is needed, in person or on the telephone, staff will attempt to
determine what language is required and access the language interpreting service
provided to the staff.

. The City of Fort Wayne will periodically assess the need for language assistance based
on requests for interpreters and/or translation.

Summary of Language Services requests 2017

. As of April 2017 there were no requests for language services.
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Title Vl Goals

Title Vl Reporting/Accomplishments
'1. Completion of the Title Vl lmplementation Plan

2017 Goals Goal Date
Completion

Date

Place the Title Vl lmplementation Plan and all Title Vl forms on the City of
Fort Wayne website. 4t3012017

Train the Title Vl Liaisons on the Title Vl Program and LEP Plan 5t30t2017

lmplement training to all City employees 6t30t2017

Ensure Title Vl Assurances are in all contracts with sub-recipients. 7t30t2017

ldentifv a procedure for sub-recipient monitorinq. 8t30t2017

Collect Compliance Revrew Forms and address any concerns 10t3012017

Update Title Vl plan as needed N/A

ldentify 2018 Goals 12t1t2017

ldentifv 201 7 Accomplishments N/A
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EXH!BlT #1:

City of Fort Wayne Nondiscrimination Statement of Policy



Crrv or FonrVAYt tE

The City of Fort Wayne's Nondiscrimination Statement of Policy

The City of Fort Wayne values each individual's civil riEhts and wishes to provide equal opportunity and

equitable service for the citizens of this community. Asa recipient of federalfunds, theCityof Fort

Wayne is required to conform to Title Vl of the Civil Rights Act of 1964 (Title Vl) and all related statutes,

regulations, and directives, which provide that no person shall be excluded from participation in, denied

benefits of, or subjected to discrimination under any program or activity receiving federal financial

assistance from the U.5. Department of Transportation (DOT) on the Srounds of race, color, national

origin, disability, religion, sex, sexualorientation, gender identity, age, low income status, or limited

English proficiency.

The city of Fort Wayne

Date

ENOAOE .INNOVATE . PERFORM

CITIZENS SQUARE
200 E. Berry St. ' Fort Wayne, Irrrliana ' 46802 ' www.ciqolftrrtwayne.org

.\n I qu,l(rn, tt'utr' tmrl,..r
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EXHIBIT #2:

Title Vl Coordinator Executive Order



BXECIITIVE ORDER _ 16.01

OFTHE CITYOF FORTWAYNE, INDIANA
APPOINTING THE TITLE YI COORDINATOR

WHEREI\S the Federal govelnment enacted Title VI of the Civil Rights Act of 1964 (Title VI) to
prevent discrimination under any program or aetivity receiving Federal financial assistance;

WHEREAS in conrpliance rvith Title VI, ihe City of Fort Wayne will name a Title VI
Coordinator;

WIIEREAS the Oty of Fort Wayne will publish notice of its Title VI Coordinator's name, office
address, and telephone number along rvith its Title M Nondiscrimination Policy on its w'ebsite;

NOW, THEREFORE, BE fT RESOLVED by the Mayor of the City of Fort Wayne, Indiana as
follorvs:

Krista Maxvyell, fusk Management Specialist, Risk Management, is designated as the Title VI
Coordinator for the City of Fort Wayne.

The City of Fort Wayne ADA Grievance Procedure is adopted for addressing complaints alleging
discrimination under Title W in the provision of services, activities, programs or benefits by City of Fort
Wayne rvith complaints to be directed to the Title VI Coordinator.

For notice purposes, City of Fort Wayne will post the contact information regarding thc Title VI
Coordinator and City of Fort Wayne's Title VI Nondiscrimination Policy on its rvebsite and at such other
locations as may be determined from time to time.

RESOLVED AND ADOPTED this r6th day of May, zo16.

CITY O}'ITORT WAYNE

APPROVED AS TO FOI{M AND LEGALITY

Carol Helton, City Attorney
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EXHIBIT #3:

Title Vl Assurances (lncluding Appendix A, B, and C)



City of Fort Wayno Title Vl Assurances

The city ot Fort wayne (hereinafter referred to as the "Recipient") HEREBY AGREES THAT as a

conditio-n to receiving any Federal financial assistance from the Department of Transportation and lhe

ieoerat Highway Ad-miniitration, it witl comply with Tiue Vl of the civil Rights Act of 1964 ,7.8 sla1 252, 42

U.S.C. 20d0d4i U.S.C. 2000d4 (hereinafler referred to as the Act), and all requirements imposed by_or

puisuant to Title 49, Code of Federal Regulatlons (cFR), Department of Transportation, Subtitle A, office

Lf the Secretary, pirt 21, Nondiscrimination in Federally-Assisled Programs of the Department of

irinsportationlEffectuation of Title Vl of the Civil Rights Act of 1964, Title 23 Code of Federal

Regutations, Part 200, Title vl Program and Related statutes - lmplementation and Review Procedures

(heieinafter refened to as the Regulations) and other pertinenl nondiscrimination authorities and

iirectives, to the end that in accoidance with the Act, Regulations, and other pertinent nondiscrimination

authorities and directives, no person in the United States shall, on the grounds of race color, or nalional

origin, sex (23 USC 324), age (42 USC 6101), disability/handicap (29 USC 790) and low income

(Eiecutive brder 12898j bJexcluded from participation in, be denied the benefits of or be othen /ise

iubjected to discrimination under any program or activity fo a/hich the Recipient receives Federal

financial assistance from the Department of Transportation, including the Federal Highway

Administration, and HEREBY GIVES ASSURANCE THAT it will promptly late any measures necessary

to etfectuate this agreement. This assurance is required by Title 49 Code of Fedelal Regulations,

iubsection 21.7(a)(-1) and Titte 23 Code of Federal Regulations, section 200.9(a) (1) of the Regulations,

copies of which are attached.
Mire speciflca y and without timiting the above general a!!y.?rye, the Recipient hereby gives the

followirig specilrc assurances with respect to its Federal Aid Highway Program

1. That the Recipient agrees that each "program" and each "facility as defined in 49 cFR subsections

Zl Z1rel and(biand 2i CFR 200.5(k) a;d (-9) ofthe Regulations, will be (with regard to a "program")..

;ffi;:H, ;i;iI be twitn regiro to i "facitit-f') operateJ in compliance with all requirements imposed bv,

or pursuanl to, the Regulations.

2. That the Recipient shall insert the following notlfication in all.solicitations for bids for work or material

""r}"iii" 
tn" nlsrtations and made in conn-ection with all Federal-Aid Highway Programs and, in

adapted form in rll proposals for negotiated agreements:

The recipient in accordance with Title Vl of the civil Rights Act of 1964,78 slal.252,42v.S.C-2-000d to

ioooJ+'.nor,tr" lg, cooe of Feoerlt Regutations, DJpartment of Transportation, subtitle A, office.the

S""Ltr.ff . p"rt Zf , NonOiscrimination in iEOeratty assisted.programs of the Department of Transportation

,ni i,fl"'iS CoO" of Federal Regulltions, Part 20O, Title Vl Program and Related Statutes, issued

puisurni to .rcn ncts, hereby no-tmLs afibiOaers that it will atfirmativelv insure that in anv contact entered

into DUrsuant to this aOvertisemeni, alsadvantaged business enterprises will be afforded fullopportunity to

$;[';;;i;;";;;n."io 6,i. inr,t tion andwilt not be discriminated againston the grou_nds of race,

;;b;: ;;il; 
";idtn, "e*, "exr"t 

orientation, gendef identiry, age, disabitity/handicap, religion and / or low

income in consideration for an award.

3'ThattheRecipientshallinserttheclausesofAppendixAofthisaSsUranceineverycontractSubjectto
the Acts and the Regulations.

4,ThattheRecipientShallinserttheclausesofAppendixBofthis.assurance,.aSacovenantrunningwith
tt," i"nO, in jny heed from the United Staies effecting a transfer of real property, structures, or

improvements thereon, or interest therein

5. That where the Recipient receives Federal {inancial assistance to construct a facility, or p€rt of a 
.

facitity. the assurance shall extend to the entire facility and facilities operated in connection therewith'



6. That where the Recipient receives Federal financial assistance in the form, or for the acquisition of real

property or an interest in real property, the assurance shall extend to rights to space on, over or under

such property.

7. That the Recipient shall include the appropriate ctauses set forth in Appendix C of this assurance,.as a

covenant running with the land, in any futufe deeds, leases, permits, licenses, and similar agreements

entered into by tie Recipient with oth'er parties: (a) for the subsequent transfer of real property acquired

or improved under the Federal-Aid Highway Program; and (b) for the construction or use of or access to

space on, over or under real property acquired, or improved under the Federal-Aid Highway Program.

8. That this assurance obligates the Recipient for the period during which Federal financial assistance is

extended to the program, elcept where the Federal financial assistance is to provide, or is in the form of,

personal property, oi real prop6rty or interest therein or structures or improvements thereon, in.which 
.

case the assurance obligates the Recipient or any transferee for the longer of the following periods: (a)

the period during which the property is used for a purpose for which the Federal financial assistance ls

extended, or fo.nother purpose involving the provision of similar services or benetits; or (b) the period

during which the Recipient retains ownership or possession of the property.

9. The Recipient shall provide for such methods of adminiskation for the program as are found by the

Secretary oi Transportation or the ofiicial to whom he delegates specific authority to give reasonable
guarantee that it, olher recipients, subgrantees, contractors, subcontractors, transferees, successors in

interest, and other participants of Federal financial assistance under such program will comply with all

requirements imposed or pursuant to the Act, the Regulations and this assurance.

.10. The Recipient agrees lhat the united states has a right to seek judicial enforcement with regard to

any matter arising under the Act, the Regulations, and this assurance.

THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all Federal

grants, loans, contracts] property, discounts or other Federal financiat assistance extended after the date

iereoito the Recipient Department of Transportation under the Federal-Aid Highway Program and is

binding on it, othei. recipients, subgrantees, contractors, subcontractors, transferees, successors in

interes-tand other parti;ipants in thg FederaFAid Highway Program. The person or persons whose

signatures appear below are authorized to sign this assurance on behalf of the Recipient

Mayor Tom He6ry



Appondh A

During thB performance o, this contEcl, tho c.ntraclor, for ilsell ils assignees, and suc(€sso.s in interest (heaeinater

refened to as lhe "Contrado/'), agre€s as follows:

l- Compllancs wlth Reguladona
The Cont.actor shall comply with tha Regulations relalive to nondiscJimination in federally assisted programs of the
U,S. D€partnenl of Transportatlon O8reinaner reterred lo as DOT), Title 4s, Code ot Federal Regulations, part 21,
and the Federal Hlghway Adminislration (hereinafler "FHWA'), Irtle 23, Coda of Federal Regulations, Pa( 200 es
they may be amended ftom time to timo, (hereinaier referrcd to as the Regulatlons). which are herein incorpomted
by referance and made a part olthis conlracl,

2. Nondlscriminadon
The Contrador, wilh regard lo the work performed by it during the confacl, shall not discriminale on the grounds of
roligion, ,ace, color, or natiooal origin, sex, sexual orientalioo, gender identily, age and disabilityftandicap and low
incomo io lh6 selectlon and retention of subconLactor.s. including proq.lrernenl of materials and leases of equipmenl.
Th6 ContEclor shall not particjpate either directly or indirectly in disc{iminalloo prohibiled by 49 CFR, section 21.5 ot
the Regulalions, lnclLding employment pradices when the conlract covers a progr n set forth in Appendix B of the
Regulations.

3. Sollcitauons tor Subcontracb, lncludlng P.ocurement of Materialr and Equlpment
ln s{l Eolicjtatlofls either by competilive bidding o. negoliations made by lhe Cootraclor for v/ort( to bo performed
undef a subconlrqd, including proo.l'ement of materiBls or leases of equipment, eac$ potenlial subcontracilor gr

supplier shall be nolified by he Conkac{or oi lhe Conlraclo/s obligaf,ons under lhis contrac't and tho Regulalions
rslalivg to nondisc{imination on the gound of rel(lion, rac8, color, or national origin. sex, sexual oriefltatr'on, gefldet
ldenbly, ags and disabilitylhandicap and lotv income.

4. lntomafion and R€portr
The Conlrddor shafl pmvidg all inbmation and reporls required by tne Reguladons or diredives issued pursuanl

thereto, md shall pemit acc€ss to its books, records, accounls, other souroes of infomalion, and its facilities as may

be determined by dre city of Fort IVa,'De, IDdiana, the Indiana Deparlment of Transportafon, ot the Federal Highway

Administ[ation to bo pertinent to ascertain csrplianc€ wih suct Regubtions, o.deta and inslructiona. Where any

information r€quircd of a @niaclor is in the exclusive possession ol anotfier who fails or refrrses lo fumlsh lhlg
infofiietixr, thl Contraaor shau so certiry to the City of Fort Wayne, Indiana, ihe lndiana Departrned of
Transportation, or tllg Federal Hlghlrlay Admioistration as appopriale, a$d shall 6et torth what Bfforls it has mads to
obtain the in ormauon.

5. Srncdons for Noncompllanca
ln he event d h6 Cofltractods noncornptancs with he nondiscriminauon prov6ions of Ih€ cofilrad, th€ City ofFort
Wayne, Itrdiaoa, 

',yith 
lndlana Deparlrnenl of Transpodation and/or tho FedeEl Highway Adminiglratlon concunenc€,

sha! imposs sudr cor rad sfi.liofls delermined to be apgropriate, induding, but not limiled lo:
(a.) Wlhholding of payr enB lo lhs @ntractor under the cootrad untl lhe contrador compllee, and/or
(b-) Cancellafon, tsminalion or suspensiofl of the conlracr, h whole or ln patt.

6. lncorpor6do[ o, Frovirlons:
The contrador shallindud6 tie p(ovisions of paragrapfu (1) thro{gh (6i) h 6very slbconhad, including p(oarrements

of materials and lqa6cs of equipmenl, unless erempt by the Regulatons, or direcdves issued Pursuant th€reto.

Ths Contractor shalltakE such ac{ion wilh raspect to any subcontractor or proarrement as lhe City of Fort Wa}ne,
Indiana, lndiana Dep irneat of Trans9ortation or the Federal Highryay Admlnistrathn rnay dirBct as a means of
enforcing sudr povieions irduding sandions for noncompliance. Provided, howevef, that in ths ev€nt a Conllador
becom* involved h. or b threaterEd \rifl, liEadon iryilh a subconlraalor or supplier as a result of sudl direction, tha
Conuaclor may fequesl tho City of Fort Wayna, Indiana to enter inlo such litigallon to potecl the inleresls of the City
of Port Wayne, Indiana and, in addilion, lho Contrac{or may requesl ihs Uniled Sld6r to enter hto suoh litigaUon lo
prolecl the lnl6r6t3 of the un{€d Statos,



Appefldix B

A. The following clauses shail h6 induded in any and all deeds effeding ot recording the lransfer of rsal properly,

strudutes or lmprovements thereon, or ioterestlherein from ihe Un,ted Stales.

(GRANTING CLAUSE)

NOW, THEREFORE, the Department of Transportation, as authorized by law, and upon lho condition lhat ths City of
Fort Wayfle, Irdiana will acept Trtle to the lands and malotain the project coostructed lhereon, in accordancs with

Tltle 23, United States Code of Fe&ral Regulations tha Regulations fof the Adminisl.alioa of Fedemt-Aid

Transporlation Prograrfl and lhe gofcies and procedures prescribed by INDOT or FHWA and, also in accordance with

and in compliance with allr€quirements irnpased by or pursuant to Title 49, Code of Federal Regulations, Department

of Transportation, Subtiue A, Offic€ of the Sec{etary, Part 21, Nondisc{iminatbn in federally-assisted prog.ams of the
Deparlment of Transportation and litle 23 Code of Federal Regulations, Part 200, Title Vl Program and Related
Stalutes (hereinafler aefe(red to astie Regulalions) porlaining lo and effectuating the provisions orTltle Vl of ths Civil
Rights Act ot 19el (78 Stat- 252; 42 U.S.C. 2000d to 2000d-.{), does hereby remise, release, quilclaim and convey
unto the City ef lort Wayne, l[diana all lhe right, Titlo and Interesi oJ the Depadmenl of Transporlation in and to said

lands described in Exhibit'A' atladed hereto and made a parl hereol.

(HABENDUM CLAUSE}

IO HAVE AND TO HOLD saij lands and ideresls thereln unto the City of Fqrt Waj,ne, Indiana and its succe$sors

forever, subjecl, h@Jsvsr, to tho @venanls. conditions, restdctions and reservations herein conlained as follows,
which vjill remain in effec1 lo, he perkd doring whici the real p(openy o{ struc,tures are used for a putpose fot whid!
Federal tnancial arsislaoce is gxlended or for anolher purpose involving th6 provision of simila, services or benefits
and shall be bindlng on he City ofroftwayle, rtrdiaDa , it6 successols, and assilrs.

The City of Fort Wayne, Indiana, in consideratllon o, the convoyanco of sakl hnds and intel€sts ln lands, does hereby

covenant and ag.e€ as a co1€nanl n$ning lyith the land lor itssf, its successors and assigns, thal (1) no gersor shall

on iha grouods o, religioo. racf, color, oational origin, Eex, sexual orienlation, gender identity, ag6, and
disab{itylhandicap ard low incorE bs €xclsded ftom paiiclpation in, be denied fie b€nefits ol or be olherwise

subiecled to disc.hninstion ryith re€ard to any fadlrty lo€ated \rholy or in parl on over or under such lands hereby
corNeyed [,l(aod)'(2) lhat the City of Fort Waynq IndiaDa shall us€ the lands and inlerests in lands and interesls in

lands so coev€y6d,, in complianca with aI requlremenls imposed by ot pulsuant to llde 49, code of Federal

Regulatiofls, Depart nent of Iranspo{tatixt, Subtitle A. Otrrc6 of tho Secretary, Pa.l 2l , Nondiscdmination in federally

assisted prog.ans of the Deparfrcnl of Transporlsdon - Efec-tuation of litle Vl ol the Civil Righis Ad ot 1964, Ido
23 Code of Federal Reguhtons, Part 200, TitlB Vl Program and Related staiilesJmplementa on and Revlow
ProcedureE and as said Reoulations may b€ amended [.J and (3) hat in the evonl of breach of any of th6 above.
mention€d nondiscdmhalrron condilions, lhe Dspadment shall havo a tight lo I6e er said lands and Gcilities on ssld
land, and the above desgibed land end facilities sha[ lhe(eon rovert to and v€sl in and b€come the absoltde propetiy
of the Departmenl ot Transportstiofl and ils assign as sudr inter€st a\isted prior to lhis ioslruction.'

'Rerqter .buse and lllalcd lqnpe& to bc us.d only lrten it i5 &tcrmir.d rlat such a c,{rus€ ir re.!ss:r, in order to cff.drllc the gurro.cs of Tirle
yI of rhe G\i Rjghts ,lcl of 1964



App€ndlxC

The following clauses shall bs hcluded in alt de€ds, licenses, l8ases, permils, or simile, instrumenls ente,ed inlo by

tho City of Fort Wayre, Indiana pursuanl to the provisions o, Assuranco 7(a).

The (grante€, llcensee, lessee, permitee, etc., as appfoprials) for h nselt, hls helrs, porsonal represenlatives,

successors ln inlerest, and assigns, as a part of the cpnsid€ration hereof, does herby covenanl and aglee lin the

case of deeds and leases add'as a covenant running with land"l that in the event facilites are construcled,

maintained, or otheMse operated on tha said prop€rty described ln this (deed, license, lease, permit, etc.) for a
purpose for whidt a Departmenl ofTransporiation program or aclivity is extended or for anolher purpose involving tho

provision of similar sewices o, benorils, the (grantee, licenseB, lessee, pemitee, eic.) shall maintain and operale

suci facilities and services in complianc€ with all other requirements lmposed pursuant to Titl€ 49, Code of Federal

Regutalions, Departnent ol Transportatioo, Subtiue A, omce of lhe Sedelary, Parl 21, Nondiscrimination in

Federally-assisted programs ot th6 Depa ment of Transporlation - Elfeduation of Titlo Vl ql lhe Civl Rights Act of

1964, Itle 23 Code of Federal Regulalions. Pa 200, Titla Vl Program and Related Slatules-lmplemenlalion and

Review Poceduros, and as said Regulalions may bo amended.

lncludo ln llcensos, Ieases, permits, etc-l*

That in the event of breach of any of th6 above nondiscdmination covenants, the City of Fort Wayne, Iudiaoa shall

have tho right to terminate lhe [beoso, lease, permit, elc.l and lo resrter and repossess sald land and the fadlities

thereon, and hold lhe sarne as if sald [icenses, lease. pemit, etc.l had never been made or issued.

lncludE in deed.l'

fhat in the event of breadr ofany of the above nondiscrimination covenanb, lhe oty of Fort wayue, Indiana shall

hav€ tho dght to reenter said lands and bcilities her8on, and tha above dgscribed lands and facilities shalltherarpon

reverl to and vest in and beootn€ th€ absolute prop€rty of lhe City of Fort l{ayne, Indiana and its assigns.

Tho follorving shall b€ indu&d in a[ deeds, licerBos, leases, permils, or sirnilar aglEements enteed into by the city
of Fort Wayoe, Indiana pu6uar{ to ole provislons of AssuraDce 7(b).

The (grantea, licensee, lessee, p€rmle€. etq, 6 appropriate) for hims€lt, iis pe.sonal represer(8lives, successo{s kl

interesl, and assilros, as a part of tho consideratlln hereof, does hereby covenant and agree (in the case of deeds,

and leases add'as a covenanl running rvith the land') that (1) no Person on ha grourd of religion, rac8, color.

national odgin, sex, sexual orienlalion, gender identit, age, disatilityihandicap and low income shall be excluded

from participation in, &nied the ben6fits of, or he otheMiso gubjeded to discrimination in the uss ofsaid facilities, (2)

that ln th6 conslruct'ron o, any lmpl6v.m6nls on, over or under sudr land and tha fumishing of se.vices lher€on, no
person on the ground of religior, race, color, oalional odgin, s€x' sexi: onientalion, gender ideolity, age.

disabilivhandicap and low incomo shall be ardded fiom Dertbpatbn in, denied tho b€nefils or, or olhersise b€
subjeded to discdminatbn. (3) that lh€ (grante€, license€, lessee, p€rmite€. etc.) shall use lhe premis$ in

complianco with al oher ,€quirom€nls irnpoced by or pursuant io lr0e 49, Cods of Fed€{al Regulalions. D€partneot

ol Transporlation. Sublille A, Offca ot th6 Sesetary, Part 2l , Nondiscrimination In F€derally-assisted programs of the

Departnent of Transportatlon - Effeduaiion of Tdlo Vl of tho Civil Rights Acl of 1964. Tr[s 23 Code o, Fedelal
Regulations, Part 200, litl6 Vl Program ard Related Statutes-lmplemenbtion ard Review Procedures, and as seid

Regulatlons may bo amended.

fincluda in licenses, leasee, pemiB, etc.l'

'Ralfler clausn md rclared ,ansuasc to bG rsd only $heo it is det.rincd rhat $.h . .Iau!. ls retrsary in ordcr to .-ff.duate th. puryosB ofTrilc
vt of the ChJl nj8ht! Act ol 1964.



That in tho ovent of brcach of any ol lho abov6 nondiscriminalion co,tenenfs, the City of Fod Wayne,lndiana shall

have lhe righl to leminale lhs lic€nso, lease. permil. elc.l and to re€nterand [epossess said land and lhe facjlilies
thereon, and hold fie same as il sald 0icense, lease. permit, etc.l had never been made or issred.

llncludo ifl deedsl'

That in ths event of breach of any of th6 above nondiscrimina{ion covenants, ths City of }'ort Wayne, Ind:ana shall

have lhe right to re-€n(ersald land and facilities thereon, and ths above descdbed lands and tac.llities shallthereupon
revert to and vest in and become the absolute properly ofthe CityofFart Wayoe, IndiaDa and ils assigns.

'Ret crt€r claue ,nd relrted lanfiage to b€ used o^ly BheD it ts d€temrin.d rhar such a ckus€ is fle.cstary In ord€I to €ffectuate rhe lu.pos€s of fitte
YI ot Ih. Civil &i6hts &t of 1961.
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EXH!BIT #4:

City of Fort Wayne Title Vl Notice to the Public



City of Fort Wayne, lndiana Title Vl Notice to the Public

The City of Fort Wayne, lndiana hereby gives public notice that it is the City's policy to assure

full compliance with Title Vl of the Civil Rights Act of 1964, the Civil Rights Restoration Act of
1987, and the related statues and regulations in all programs and activities. Title Vl requires

that no person shall, on the grounds of race, color, national origin, religion, sex, sexual

orientation, gender identity, age, low income status or limited English proficiency be excluded

from participation in, be denied benefits of, or be otherwise subjected to discrimination under

any Federal Aid Highway program or other activity for which the City Of Fort Wayne, lndiana

receives federal fina ncial assistance.

Any person who believes they have been aggrieved by an unlawful discriminatory practice

under Title Vl has a right to file a formal complaint with the City of Fort Wayne, lndiana. Any
such complaint must be filed with the City within sixty (60) days followingthe date of the
alleged discriminatory occurrence. Title Vl discrimination complaint forms may be obtained
from the City's website at www.citvoffortwavne.ors or by contacting the Title Vl Coordinator,

Krista Maxwell, by phone al 260-427-6362 or by e-mail at krista.maxwell@citvoffortwavne.ors .
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EXHIBIT #5:

Title Vl Compliance Review Form



City of Fort Wayne, lndiana
Title Vl Compliance Review Form

Name of Preparer: Date:

Department: Phone Number & Email Address:

Data Collection - Do you have a process to collect the following:
Number of INDOT federally funded projects awarded during the past two years.

lves Eruo
lf yes, provide the number by year for the past two years below:

Number of Title Vl complaints received for the past three years.

f,ves Ero
lf yes, provide the number received by year for the past three years below:

Attendance at public meetings/hearings tracked and broken down by ethnicity, race, gender and disability.

lves E*o
lf yes, provide the attendance statistics for last year below:

lf no, explain why below:

Statistical data collected on ethnicity, race, gender and disability for communities impacted by construction projects.

[ves Euo
lf yes, provide the data collected below for the past year:

lf no, explain why below:

Have you had any LEP (limited english proficiency) persons requesting serivce?



lves Eruo
lf yes, how many and what services were requested?

Policies, Procedures and Processes:

Do you and your staff understand the Title Vl Policy and Procedure guidelines set in place for the City?

l-lves Ero
lf no, explain why below:

Training:
Have you and your staff completed the Title Vl training?

l--l Yes l--l No

ll no, explarn why below:
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EXHIBIT #6:

External Complaint of Discrimination



EXTERNAL COMPLAINT OF DISCRIMINATION

Krista Maxrvell
Title Vl Coordinator
Risk Managenrent SPecialist

200 E. Berry Street, Suite 470

Folt Wayne, lN 46802

Ph:260-42'l-6362
Fax:260'427-6947
krista.{\'laxwell@Citvoff ortwtsvne.orE

INSTRUCTIONS:

The purpose ofthis tbrnr is to help any person intelested in tiling a discrirnination contplaint rvilh ihe City ofFoft

Wayne, lndiana.

you are not required to use this foml. You may write a letter'\yith the sanle intbnrlation, sigr it ald returrr to the

address printed above'

All items in botd must be conrpleted for your cofirplaint to be investigated. Failtlre to provide cornplete

infonnation may impair the investigation ofyour colllplaint.

Title Vl of the Civil Rights Act of 1964, as arnended and its rclated statutes and regulations (Title Vl) prohibit

discrintination on the bisis ofrace, color, national origin, disability, religion, sex, sexual orientation, gender

identity, age, Iorv income, or linrited English proficiency (LEP) in connection with programs or activities

receiving iederal fiuancial assistance from the United States Departntent ofTransportation, Federal Highlay

Adminisiration and/or Federal Transit Adrninistration. These prohibilions exlerld to The City of Fort Wayne,

Indiana as a direct recipient offederal financial assistance and to its sub-recipients, consultants, and contractors,

whether federally fuoded or not.

The City ofFort wayne, hrdiana rvill provide assistance ifyou are an individual rvith a disability or have linited

English proficiency. Cornplaints ntay also be tiled using altenlative fonnats, such as a colnputel disk' audiotape

o, Brailie. For TfY custorners, dial 7l I to reach the Indiana Relay Service'

You also have the right to file a cornplaint rvith other state or federal agencies that provide federal fitrancial

assistance to The City of Fort Wayne, Indiana. Additionally, you have a right to seek Private counsel'

The City ofFort Wayne, Indiana artd its strb-recipients, consultants, and contractors are prohibited from

retaliatiug against any individual because lre or she opposed an unlarvlul policy or practice, filed charges'

testified,;r participated in any cornplaint action under Title VI or other nondiscrimination authorities.

Please make a copy ofyour complaint form for your personal records. Mail the original cornplaint fonn along

rvith any copies ofdocuments or records relevant to your complaint to the address above.

Complaints of discrimination must be filed, rvithin 60 days oithe date ofthe alleged discriminatory act. IFthe

allege<l act of d iscrirnination occurred more than 60 days ago, please explain yotrr delay in filing this complaint'

**Your complait t can,tot be processed withoul lour sigt'dlure'



**Your complaint 9W! be processed without your signuture'

CO}IPLAINT INFOR}IATION

Address (number and
Cellular telephone numberWork telephone number

Name of com

PENSONACUXCVTOMPAN' YOU BELIEVE DISCRIMINATED AGAINST YOU

ame (first, middle, and last)

Name of companY

Address (nurnber and street, city, state and ZIP code)

Cellular telephone nurnberWork telephone numberHome telephone number

When was the last alleged discriminatory act? (month, day, yeal)

e date of the alleged discriminatory act lf the

allegld act of discrimination occurred more than 60 days ago, please explain your delay in filing this co,rplaint'

The allegetl discrimination was based on:

Disability 

- 

National
Origin

Religion _- Sex

Other

Gender ldentity

Retaliation

Sexual Orientation

Ilome telephone number
()

flqlA fmonfh- dav. vear)



Name of corrplainant Date (month, day, year)

Describe the alleged act(s) of discrimination (use additional pages, if necessary)



Pr.ovide the names of any individual(s) with additional information regarding your complaint:

ame of witness 1 (first, middle, and last)

Address (number and street, city, state and ZIP code)

Cellular telephone numberWork telephone numberHome telephone number

I*trd" 
" 

brt"f d**tption of the relevant information the rvitness may provide to support youl complalnt ot

Nar*rcf *itness 2 (first, middle, and last)

Address (number and street, city, state and ZIP code)

Cellular telephone numberWork telephone numberHome telephone number

lvitness may provide to support your complaint of

Narneof witness 3 (first, middle, and last)

Address (number and street, city, state and ZIP code)

Cellular telephone numberWork telephone numberHome telephone number

lirle

Name of company

( ') ( ) ( )

lritte

( ) ( ) ( )

lTitle
I

( )



@nnationthewitnessmayprovidetosupportyourcomplaintof

How would you like your complaint to be resolved?

inatiorl with another state or federal agency?

Ifyes, please provide the following information for each agency:

comptaint filed (month, daY, Year)

-unent status ofYour comPlaint
Case number assigned to your complaint

The CitY of Fort WaYne' Indiana?

signed (month, daY, Year)
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EXHIBIT #7:

City of Fort WaYne ComPlaint Log
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EXHIBIT #8:

Voluntary Title Vl Public lnvolvement Survey



VOLUNTARY TITLE VI PUBLIC INVOLVEMENT SURVEY

Asanobligationforreceivingfederalhighwayfunds,thelndianaDepartmentof
Transportation (INDOT) requires the city of Fort wayne to gather statistical data on

participants and beneficiaries of the agency's federal aid highway programs and

activities.

Youarenotrequiredtocompletethissurvey.Submittalofthisinformationisvoluntary.
ThisformisapublicdocumentthattheCityofFortWaynewillusetomonitorits
programsandactivitiesforcompliancewithTitleVlandtheCivilRightsActofl964'as
amended and its related statutes and regulations'

You may return the survey by folding it and placing it on the registration table or by

mailing or e-mailing it the address below'

Date: (lVonth, DaY, Year):

Disability: nYes E noGender: EMate E Female

nace/Ettrnicity (Check one or more):

EAmerican lndian or Alaska Native E Asian E Muftiracial

ENative Hawaiian or Other Pacific lslander E white/Caucasian Eothet

E t-zt

E +t-o+

Ezz-to

E 6s*

fl$o-$tz,ooo

E $so,oot-$+a,ooo

n $roo,oot*

E $tz,oot-$za,ooo

E $+a,oot-$oo,ooo

il $z+,oot-$so,ooo

! $oo,oor-$roo,ooo

Krista Maxwell
Title Vl Coordinator
200 E. Berry Street

Fort Wayne, lN 46802

260427-6362
Krista.Maxwell @ciWoffortwavne.org
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EXHIBlT #9:

Limited English Proficiency (LEP) Report



LtMTTED ENGLISH PROFICIENCY (LEP) REPORT

usE oF FORM: This form should be used to record and report communications with or requests for services from

individuals and / or entities in need of language services. lfthere is a language barrier between a City of

Fort Wayne employee in an individual or group interaction, please provide as much Information regarding

the interaction as possible on this form.

TRANSMITTAL: Please complete this form and deliver it to the city of Fort wayne Title Vl coordinator

Krista Maxwell-Title Vl coordinator

200 East Berry Street, Suite 470

Fort Wayne, lN 46802

260-427 -6362

250-427 -6947 FAX

krista.maxwell@citvoffortwavne.org

Date of Form

Completion:

Clty of Ft. Wayne EmPIoYee

Completing Form:

Employee

Job Title/Role:

Employee

Work Phone #:

Date of LEP lssue: Was there a requst for language

services?

[]YES tlNo

lf requested, by whom: Employee

emall address:

Contact Type:

[ ] lnd ivid ua I face-to-face

[ ] lndivid ual bYPhone

[ ] lndivldualin writing

[ ] Agency-sponsored Public Meeting

[ ] Evert (describe below)

[ ] Contact by outside organization

I I Other (Please describe below)

I

I Number of people requiring language services:

Level of Language Barrier:

[ ] Communication was not Possible

I I Communication was significantly impaired

[ ] Communication was partially possible

[ ] communication was possible due to

interpretation provide by a non-COFW

employee sPonsored interPreter

Was this interpreter o minor? [ IYES [ ]NO

I t I cornrnrnication was possible due to language

I service provided by interpreter or translator

I retained by COFW orthe forum in which

I the s"rvices were required

Language for which LEP

services were required:

How was this determined:

[ ] lspeak Cards

[ ] Self-identified

[ ] Other (describe)

Type of services needed: (check all that apply)

[ | ln person interpretation

[ ] Telephone interPretation

[ ] Written materialtranslation

I I Other
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EXHIBIT #10:

United States 2000 Census Language ldentification Cards



D t-.r' o.s;3i lra e;( l.il e,!l lir y..l

o lilu:lSt*tl,$., llul+fil-"""* 
n'

! * *",tr <liel flr.s4 <l <(ul'l sl qrd €t <ir{q q1'1 fi-E I

D 
,yrrrg",o*rroours: rtgrms q?unonrnn (gr r

E *.n" , **on komu un taitai pat un sang i chamorro'

tr *u,*uu*Iffiilfficffif,t,,' ffi&64ffi PJffi,'x;,ffi "

.Cambodian

Chamorro

Chinese

creole

Croatiao (Serbo-Croaiian)

Dutch

English

D ,*" **r" ,o a si ou li oswa ou pale kreydl ayisyefl'

n 
Oznafit" ovaj kvadrati6 ako ditate ili govorite hrvatski jezik'

D 
zu*rrg," ,oa kolonku, Pokud 6tete a hovoiite Iesky'

TI- K-i. dit vakje aan als u Nederlands kunt lezen of spreken'

E *r" *r, oo* if you read or spcak English'

D-330'

U.S. Ooptrtnrenr ol Commerca - : :
Errtcauol the Cansus '. .':i -j



E 
co"h", i.i si vous lisez ou parlez le tangais'

t-lu 
Kreuzen Sie dieses K?istchen an, wenn Sie Deutsch lesen oder sprechen'

nu 
Eqp.r,irott our6 to fiIcioto sv 6roBri(ete { prX&te ELtrqwxd'

T-l r\ 
- 

F+,U r.m * ffi daa cr sf {64 ei d $ ttB q( H6 6rfl[l

r-tU 
Kos lub vol no yog koj paub twm thiab hais lus Hmoob'

U 
l.loli" ,.g 

"a 
a kock6t, ha meg6rti vagy bes#li a magyar nyelvet'

German

Greek

Hindi

Hmong

Hungarian

llocano'

Italian

Japanose

Korean

Laotian

Pollsh

n M*ku" d"yoy nga kahon no makabasa wenno makasaoka iti llocano'

n *ur", ou".,n casella se legge o parla italiano'

D 
"n*urru0J. 

t.tra'eleezEE,z{dut<tsat\"

n ***= elzl+ "Je + iIe.B ol a}ql s^l6ld^ls'

I rrr*r,inrfi iirrirurlust)rrurlararc'

I 
Arriorlu ot" qoadrado se voce lB ou fala Portuguts'



X 
lnr"*nug u.".rti ctrsuti dacl citi$ sau vorbili Rominegte'

tr- IIon "rrr, 
9'ror xBa,tPa,tK' ec,r'{ BLt qI{Taere ,,r'{ roBoPure no-pyccKl't'

-U 
Maka pe fa'ailoga le pusa lea pe afai e te faitau pe tusitusi i le gaganaSamoa'

D O6"r',a*rra oaaj xralparrah yKonxKo ttl{rare HJI'I I'oBopnre

E 
OznaEte tento Swordek, ak viete Eitat' alebo hovorid po slovensky'

Serbian (Serbo-Croatian)

Tagalog

Thai

Tongan

Ukainian

D *o*** un= kahon na ito kung ikaw ay nagsasalita o nagbabasa ng Tagalog'

I 
Fuku'ilong"'i 'ae puha ko'eni kapau 'oku te lau pe lea 'ae lea fakatbnga'

::-
E Bilrir"a" qo xttitrnry, rxulo Bx quraere a6o roBop'{Te

yKpaiucbKoro MoBoIo'

D .r* oO.,*. t'ti'.r'lii dr cjlsr rr 
':rls,l;l vi ''<l

il * * oo, 
"tro 

0 nly ndu quf biet dqc vi n6i drrgcViQt Ngfi'

-tu .r,r'* ou'? 'lur* Bl''1o 'l'N l'lN ?ulll'i' DDT oll"3

D.3309



Myanmar (Burmese)
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EXHIBIT #12:

2010 Census Map: Fort Wayne Minority Population
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EXHIBIT #13:

2014 American Community Survey Map: Population Living in Poverty
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